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A Plan for Educational Equity – 2005 - 2009 

ISD 622 North St. Paul, Maplewood, Oakdale 

2520 E. 12
th

 Ave 

North St. Paul, MN   55109 

 

 

Thomas Howley, Educational Equity Coordinator thowley@isd622.org  651-748-7463 

Troy Miller, Director of Teaching and Learning  tmiller@isd622.org  651-748-7482  

 

 

 Purpose 

 

To address Minnesota Desegregation Law by creating meaningful change in improving equity in 

education and carrying out the mission of Independent School District 622. 

 

 

Mission 

 

District 622 will create positive school and community environments, which provide equal 

opportunities for all students to be academically successful and multi-culturally literate citizens 

 

 
Scope of Responsibility of Steering Committee 
 
The Steering Committee helps direct the Plan for Educational Equity for implementation of the 
desegregation/integration state statutes. This is an integration plan that outlines critical components 
that connect not only with the St. Paul schools but also the East Metro Integration District 6067 (EMID). 
 
The specific charge is to support and monitor ISD 622’s Plan for Educational Equity 2005-2009. The 
Steering Committee will meet, approximately four times, throughout the year to plan for ISD 622’s Plan 
for Integration Equity 2005-2009 and monitor activities. 
 

Steering Committee 

 Student        Robert Brant  

      Curriculum and Staff Development Coordinator   Sharon Burrell 

 Teacher        Linda Dailey 

 Student         Sally Ea 

  Integration Equity Coordinator      Thomas Howley 

 Counselor         Shirley Jackson 

 Director of Teaching and Learning    Troy Miller 

 Administrative Principal       Julie Koehler 

 Student        Naana Mensah 

 Administrative Principal       Troy Miller 

 Youth Program Facilitator     Cori Morse  

 Teacher         Keith Reynolds 

 Parent         Kerri-Rosebear-Channer 

 Administrative Principal       Ruthanne Strohn 

 Administrative Assistant      Stephen Taylor 

 Parent         Mo Yang 
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Communication Linkages: 
 

 Cabinet, ISD 622 School Board, EMID’s School Board, Principals’ Group, Cultural Liaisons, Staff 

Development Committee, Community Partnership, Community Education Advisor Committee, 

Parent Volunteer Coordinators, Citizens Advisory Committee on Curriculum (CACC), Curriculum 

Coordinating Council (CCC), Data and Research Office, High Potential Office, and Parent 

Communication Council (PCC).  

 

East Metro Integration District 6067: 

 

EMID Desegregation Goals: 

A. Student interracial and intercultural contact 

B. High academic standards and expectations  

C. Professional development 

D. Recruitment and retention of staff of color 

E. Communication about EMID programs and goals 

 

ISD 622 Goals: 

EMID A ~ ISD 622 Goal I:  

*Provide opportunities for students to be involved in activities built around integration equity. 
 

EMID B ~ ISD 622 Goals I & II: 

* Provide opportunities for students to be involved in activities built around integration equity 

* Improve student achievement and learning for all diverse students  
 

EMID C ~ ISD 622 Goal III: 

*Offer an array of staff development activities addressing school and classroom integration equity. 
 

EMID D ~ ISD 622 Goals IV & V: 

*Develop partnership with higher education in recruiting teachers of color; expand those  

*Develop partnership with East Metro Integration District to encourage, motivate and involve ISD 

622 middle and high school students to explore careers in education. 
 

EMID E ~ ISD 622 Goal VI:  

*Involve family & community members in cultural awareness education and interaction through ISD 

622 programs and EMID 6067 programs. 

 

Definitions of Terms 

ü Diversity –Refers to students of color as defined in Minnesota Desegregation Rule, Chapter 3535 

ü Multi-cultural –Refers to all cultures and their achievements; customs, materials, goods, 

economics, mores, values, and daily living 

ü All diverse students – Students from all racial and ethnic backgrounds 

ü Data – Information including, but not limited to: test scores, district/site surveys, needs 

assessments 

ü Parent – Refers to any legal guardian or responsible adult 
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EMID Goal: A. Student Interracial and Intercultural Contact 
 

ISD 622 Goal I: 

*Provide opportunities for students to be involved in activities built around integration equity. 

Data: Spring 2003 Needs Assessment East Metro 2003; Intercultural Development Inventory (IDI); 

Partnership Evaluation 2004-2005; Project Common Ground; 5 District Evaluation 

 

Objectives/Strategies 

Collaborate with EMID in 

youth programming such as 

SPPS partnerships, New 

student programs and 

Future Educators of 

America. 

 

Support site-based 

integration proposals 

 

Support Culturally 

Responsive Classroom 

implementation 

 

Support existing integration 

programs for youth within 

the schools and 

collaborations with ten 

districts 

 

Seeking Educational Equity 

and Diversity for Youth 

programming, White 

Privilege conferences, 

Youth Institute and etc. 

Designs/Structures 

*Check all that 

apply 

 

 Examine 

Student Work 

 

 Study Groups 

 

 Ongoing 

Training/ 

Development 

 

 Action Research 

 

 Workshops/ 

Conferences 

 

 Demonstration/ 

Modeling 

 

 Individual 

Guided Practice 

 

 Practice with 

Reflection  

 

 Curriculum 

Development 

 

 Observation/ 

Feedback   

 

 Coaching/ 

Mentoring 

Data Collection & Assessment 

Methods 

*Check all levels that apply 

 Level 1 Participants’ 

Reaction/Awareness (Did they like 

it? Was it worthwhile?) 

 Level 2 Participants’ Learning 

(Did the participants acquire the 

intended learning goals? Did they 

learn the content?) 

 Level 3 Organization Support and 

Learning (Are teachers supported 

at the site level with any of the 

following: resources, a culture of 

openness and risk-taking, admin. 

support, collegial support, 

recognition of success, provisions 

of time?) 

 Level 4 Participants’ Use of New 

Knowledge and Skills (Did the 

participants incorporate the new 

learning in teaching practice? Are 

you able to see the learning in the 

new practice?) 

 Level 5 Student Learning 

Outcomes (Did the implementation 

of the teacher learning from the SD 

activity have an impact on student 

learning and achievement? Are 

students more confident as learners 

as a result?) 

*adapted from Evaluating 

Professional Development by Thomas 

R. Guskey 

Evaluation Process 

Needs Assessment 

East Metro Teacher 

and Administrator 

Surveys - Lis Palmer 

 

Needs assessment for 

PCG and 5-D from 

2004-2005 

 

District Feedback 

Surveys 

 

Student and Site 

Feedback Surveys 

 

FEA assessments 

 
Who will be involved in these integration objectives? Check all that apply: 

 

 Certified Elementary  Non certified  One Site 

 Certified Secondary  Special Education  Multi Sites 

 Principal  Title 1  Grade Level or Department 

 Other Administrators  Students  District Wide Students/staff 

 Parent/Community  ELL  Higher Education 
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EMID Goal: B. High academic standards and expectations  
 

ISD 622 Goal I & II: 

*Provide opportunities for students to be involved in activities built around integration equity 

*Improve student achievement and learning for all diverse students 

Data: Spring 2003 Needs Assessment East Metro 2003, Intercultural Development Inventory (IDI), Campus 

Teacher Data, PLAN, Basic Standards Test, Minnesota Comprehensive Assessment, Measures of Academic 

Progress (MAP); Standard Progressive Matrices, Sets A, B, C, D, & E, Slocomb Payne Teacher Perception, 

Environmental Opportunities Profile. 
 

Objectives/Strategies 

Participate in significant 

structural training 

opportunities 

 

Increase collaboration in 

Urban Leadership Academy 

and Metropolitan Principal 

Academy 

 

Review and evaluate 

instructional strategies to 

support change and meet the 

needs of all diverse learners 

(Culturally Responsive 

Classroom, differentiation, 

culturally responsive 

classrooms, scientifically 

researched strategies, Math 

and Literacy Coaches, 

counseling support, and the 

like.) 

 

Provide relevant student data 

to understand changing 

demographics and the profile 

of students of color with 

assistance from the testing 

and research coordinator to 

examine the achievement gap. 

 

Activities related to ISD 

622’s Goal One  

 

Participate in classroom 

partnerships with SPPS 

Designs/Structures 

*Check all that apply 

 Examining Data 

and/or Student 

Work 

 Study Groups 

 

 Ongoing 

Training/ 

Development 

 Action Research 

 

 Workshops/ 

Conferences 

 Demonstration/ 

Modeling 

 Individual Guided 

Practice 

 Practice with 

Reflection  

 Curriculum 

Development 

 Observation/ 

Feedback   

 Coaching/ 

Mentoring 

 Professional 

Learning 

Communities 

(PLC)  

 Collaborate with 

other Professional 

Entities  

Data Collection & Assessment 

Methods 

*Check all levels that apply 

 Level 1 Participants’ 

Reaction/Awareness (Did they 

like it? Was it worthwhile?) 

 Level 2 Participants’ Learning 

(Did the participants acquire the 

intended learning goals? Did 

they learn the content?) 

 Level 3 Organization Support 

and Learning (Are teachers 

supported at the site level with 

any of the following: resources, a 

culture of openness and risk-

taking, admin. support, collegial 

support, recognition of success, 

provisions of time?) 

 Level 4 Participants’ Use of 

New Knowledge and Skills (Did 

the participants incorporate the 

new learning in teaching 

practice? Are you able to see the 

learning in the new practice?) 

 Level 5 Student Learning 

Outcomes (Did the 

implementation of the teacher 

learning from the SD activity 

have an impact on student 

learning and achievement? Are 

students more confident as 

learners as a result?) 

*adapted from Evaluating 

Professional Development by 

Thomas R. Guskey 

Evaluation Process 

Urban Leadership 

enrollment of 

participants 

 

Needs Assessment 

East Metro Teacher 

and Administrator 

Surveys - Lis Palmer  

 

District Feedback 

Surveys 

 

Campus Teacher 

Data 

 

PLAN 

 

Basic Standards Test 

 

Minnesota 

Comprehensive 

Assessment 

 

Northwest Evaluation 

Association (NWEA) 

 

Slocomb Payne 

Teacher Perception 

 

Environmental 

Opportunities Profile 

 

Evaluation from 

Integration Equity 

Grants 
 

Who will be involved in these integration objectives? Check all that apply: 
 

 Certified Elementary  Non certified  One Site 

 Certified Secondary  Special Education  Multi Sites 

 Principal  Title 1  Grade Level or Department 

 Other Administrators  Students  District Wide students/staff 

 Parent/Community  ELL  Higher Education 
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EMID Goal: C. Professional development 
 

ISD 622 Goal III: 

*Offer an array of staff development activities addressing school and classroom integration equity. 

Data: Spring 2003 Needs Assessment East Metro 2003, Campus Teacher Data, Intercultural Development 

Inventory (IDI), PLAN, Basic Standards Test, Minnesota Comprehensive Assessment, ISD 622’s Staff 

Development Evaluation for 2004.2005, Northwest Evaluation Association (MAP) 

 

Objectives/Strategies 

Collaboration and 

participation in Northeast 

Metro Educator’s Institute 

(NEMEI) 

 

Collaborate within ISD 

622’s Department of 

Teaching and Learning to 

build capacity in teachers 

for the development, 

evaluation, modification, 

and implementation of 

curriculum for all students 

 

Support on-going 

Professional Learning 

Communities (PLC) and 

parent involvement 

 

Offer diversity strand 

during district staff 

development days 

 

Offer staff, school board, 

and parental development 

opportunities by: 

providing resources, 

providing speakers, 

supporting attendance at 

national and local 

conferences and events 

 

Participate in Seeking 

Educational Equity and 

Diversity (SEED) 

leadership training  

Designs/Structures 

*Check all that apply 

 Examining Data 

and/or Student Work 

 Study Groups 

 

 Ongoing Training/ 

Development 

 Action Research 

 

 Workshops/ 

Conferences 

 Demonstration/ 

Modeling 

 Individual Guided 

Practice 

 Practice with 

Reflection  

 Curriculum 

Development 

 Observation/ 

Feedback   

 Coaching/ 

Mentoring 

 

Data Collection & Assessment 

Methods 

*Check all levels that apply 

 Level 1 Participants’ 

Reaction/Awareness (Did they like 

it? Was it worthwhile?) 

 Level 2 Participants’ Learning 

(Did the participants acquire the 

intended learning goals? Did they 

learn the content?) 

 Level 3 Organization Support and 

Learning (Are teachers supported 

at the site level with any of the 

following: resources, a culture of 

openness and risk-taking, admin. 

support, collegial support, 

recognition of success, provisions 

of time?) 

 Level 4 Participants’ Use of New 

Knowledge and Skills (Did the 

participants incorporate the new 

learning in teaching practice? Are 

you able to see the learning in the 

new practice?) 

 Level 5 Student Learning 

Outcomes (Did the implementation 

of the teacher learning from the SD 

activity have an impact on student 

learning and achievement? Are 

students more confident as learners 

as a result?) 

*adapted from Evaluating 

Professional Development by Thomas 

R. Guskey 

Evaluation 

Process 

 

Needs Assessment 

East Metro 

Teacher and 

Administrator 

Surveys - Lis 

Palmer 

 

District Feedback 

Surveys 

 

Plan 

 

Basic Standards 

Test 

 

Minnesota 

Comprehensive 

Assessment 

 

NEMEI survey 

 

QRI –Qualitative 

Reading Inventory 

 

DRA – 

Developmental 

Reading 

Assessment 

 

Northwest 

Evaluation 

Association 

(NWEA) 

 

Who will be involved in these integration objectives? Check all that apply: 
 

 Certified Elementary  Non certified  One Site 

 Certified Secondary  Special Education  Multi Sites 

 Principal  Title 1  Grade Level or Department 

 Other Administrators  Title 2 or 3  District Wide students/staff 

 Parent/Community  ELL     Higher Education 
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EMID Goal: D. Recruitment and retention of staff of color 
 

ISD 622 Goal IV & V: 

*Develop partnership with higher education in recruiting teachers of color; expand those partnerships to include 

supportive programming for those teachers and participate in Future Educators of America. 

*Develop partnership with East Metro Integration District to encourage, motivate and involve ISD 622’s middle 

and high school students to explore careers in education. 

Data: Needs Assessment East Metro 2003, District Demographics, District Feedback, Mosaic Conversation 

Feedback. 
 

Objectives/Strategies 

Establish relationships 

with Higher Education to 

recruit teachers of color 

and maintain relationships 

with students of color in 

our district to encourage 

careers in education 

 

Collaborate with Human 

Resources in developing a 

plan for recruitment and 

retention 

 

Collaborate with higher 

education to help support 

and retain teachers by 

working with programs 

such as St. Thomas’ 

Collaborative Urban 

Educator (CUE) program, 

Concordia University’s 

Southeast Asian Teacher 

(SEAT) program, etc. 

 

Participate in job fairs 

locally and out of state 

 

*Participate in Future 

Teachers of America 

(FEA) with the University 

of MN and EMID 

Designs/Structures 

*Check all that apply 

 

 Examining Data  

 

 Study Groups 

 

 Ongoing 

Training/ 

Development 

 Action Research 

 

 Workshops/ 

Conferences 

 Demonstration/ 

Modeling 

 Individual Guided 

Practice 

 Practice with 

Reflection  

 Curriculum 

Development 

 Observation/ 

Feedback   

 Coaching/ 

Mentoring 

 Sharing 

information 

 

Data Collection & Assessment Methods 

*Check all levels that apply 

 Level 1 Participants’ 

Reaction/Awareness (Did they like it? 

Was it worthwhile?) 

 Level 2 Participants’ Learning (Did the 

participants acquire the intended learning 

goals? Did they learn the content?) 

 Level 3 Organization Support and 

Learning (Are teachers supported at the 

site level with any of the following: 

resources, a culture of openness and risk-

taking, admin. support, collegial support, 

recognition of success, provisions of 

time?) 

 Level 4 Participants’ Use of New 

Knowledge and Skills (Did the 

participants incorporate the new learning 

in teaching practice? Are you able to see 

the learning in the new practice?) 

 Level 5 Student Learning Outcomes 

(Did the implementation of the teacher 

learning from the SD activity have an 

impact on student learning and 

achievement? Are students more 

confident as learners as a result?) 

*adapted from Evaluating Professional 

Development by Thomas R. Guskey 

Evaluation 

Process 

 

Needs 

Assessment 

East Metro 

Teacher and 

Administrator 

Surveys - Lis 

Palmer  

 

District 

Feedback 

Surveys 

 

 

 

Who will be involved in these integration objectives? Check all that apply: 
 

 Certified Elementary  Non certified  One Site 

 Certified Secondary  Special Education  Multi Sites 

 Principal  Title 1  Grade Level or Department 

 Other Administrators  Title 2 or 3  District Wide students/staff 

 Parent/Community  ELL     Higher Education 
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EMID Goal: E. Communication about EMID programs and goals 
 

ISD 622 Goal VI:  

*Involve family & community members in cultural awareness education and interaction through ISD 622 

programs and EMID 6067 programs. 

Data: Data collected from the district’s Spring 2001 “Respect in Work Place” surveys and focus groups; 

Intercultural Development Inventory (IDI); Spring 2003 Needs Assessment East Metro; Project Common Ground; 

5 District Evaluation 
 

Objectives/Strategies 

*Develop and participate 

in a district-wide cultural 

fair 

 

*Invite parent and 

community members to 

development 

opportunities 

 

*Communicate 

integration equity 

initiatives through ISD 

622’s communication 

resources such as 622 

Review, web site, This 

Week, etc. 

 

*Invite parents to 

participate in ISD 622’s 

Cultural Parent Group 

 

*Continue relationship 

with community groups 

such as The Partnership 

and Human Rights 

Committee in 

Maplewood and other 

local and district 

organizations 

 

Designs/Structures 

*Check all that apply 

 

 Examining Data 

and/or Student Work 

 Study Groups 

 

 Ongoing Training/ 

Development 

 Action Research 

 

 Workshops/ 

Conferences 

 Demonstration/ 

Modeling 

 Individual Guided 

Practice 

 Practice with 

Reflection  

 Curriculum 

Development 

 Observation/ 

Feedback   

 Coaching/ Mentoring 

 

 Multi-sensory event  

 

Data Collection & Assessment 

Methods 

*Check all levels that apply 

 Level 1 Participants’ 

Reaction/Awareness (Did they like 

it? Was it worthwhile?) 

 Level 2 Participants’ Learning (Did 

the participants acquire the intended 

learning goals? Did they learn the 

content?) 

 Level 3 Organization Support and 

Learning (Are teachers supported at 

the site level with any of the 

following: resources, a culture of 

openness and risk-taking, admin. 

support, collegial support, 

recognition of success, provisions of 

time?) 

 Level 4 Participants’ Use of New 

Knowledge and Skills (Did the 

participants incorporate the new 

learning in teaching practice? Are 

you able to see the learning in the 

new practice?) 

 Level 5 Student Learning Outcomes 

(Did the implementation of the 

teacher learning from the SD activity 

have an impact on student learning 

and achievement? Are students more 

confident as learners as a result?) 

*adapted from Evaluating Professional 

Development by Thomas R. Guskey 

Evaluation 

Process 

 

Needs 

Assessment East 

Metro Teacher 

and 

Administrator 

Surveys - Lis 

Palmer 

 

District Feedback 

Surveys 

 

Welcome Audit 

 

Who will be involved in these integration objectives? Check all that apply: 
 

 Certified Elementary  Non certified  One Site 

 Certified Secondary  Special Education  Multi Sites 

 Principal  Title 1  Grade Level or Department 

 Other Administrators  Title 2 or 3  District Wide 

 Parent/Community      ELL     County Resources   

 Higher Education 
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A Plan for Educational Equity ï 2005 ï 2009 
 

Alternative Attendance Aid 

ISD 622 North St. Paul, Maplewood, Oakdale 

 

 

Alternative Attendance Aid for 2007-2008 for ISD 622    $71,247.00 

Minnesota Statutes 2002, Table of Chapters  

Table of contents for Chapter 124D 

 

     124D.86 Integration revenue.  
 

    Subd. 6.    Alternative attendance programs.  (a) The  integration aid under subdivision 5 must be 

adjusted for each  pupil residing in a district eligible for integration revenue  under subdivision 3, clause 

(1), (2), or (3), and attending a  nonresident district under sections 123A.05 to 123A.08, 124D.03,  

124D.06, 124D.07, and 124D.08, that is not eligible for  integration revenue under subdivision 3, clause 

(1), (2), or  (3), and has implemented a plan under Minnesota Rules, parts  3535.0100 to 3535.0180, if 

the enrollment of the pupil in the  nonresident district contributes to desegregation or integration  

purposes.  The adjustments must be made according to this  subdivision.   

 

    (b) Aid paid to a district serving nonresidents must be  increased by an amount equal to the revenue 

per pupil unit of  the resident district under subdivision 3, clause (1), (2), or  (3), minus the revenue 

attributable to the pupil in the  nonresident district under subdivision 3, clause (4), for the  time the pupil 

is enrolled in the nonresident district.   

 

ISD 622 Plan: 

 

Residents of Minneapolis, St. Paul, and Duluth who attend school in ISD 622 and are eligible for free or 

reduced meals generate alternative attendance aid under integration revenue. This aid will provide 

services to enhance learning opportunities, such as but not limited to: 8th hour after school-integrated 

learning & before school -integrated learning, special programming, basic skills enrichment for all, 

summer school-integrated learning programs.  

 

http://www.revisor.leg.state.mn.us/stats/
http://www.revisor.leg.state.mn.us/stats/124D
http://www.revisor.leg.state.mn.us/stats/123A/05.html
http://www.revisor.leg.state.mn.us/stats/123A/08.html
http://www.revisor.leg.state.mn.us/stats/124D/03.html
http://www.revisor.leg.state.mn.us/stats/124D/06.html
http://www.revisor.leg.state.mn.us/stats/124D/07.html
http://www.revisor.leg.state.mn.us/stats/124D/08.html
http://www.revisor.leg.state.mn.us/arule/3535/0100.html
http://www.revisor.leg.state.mn.us/arule/3535/0180.html

